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Application Form: National Parks Reimagined Manager

It’s important to us that our application process helps us find the best candidates improving diversity by levelling the playing field. This is why our application form is focused on the skills needed to do the role and part of our inclusive recruitment practices – so please do not include any personal information such as your name or age on your application form. 
This form is the primary way we will shortlist candidates so you should ensure that all relevant information about why you are right for this role is included. 
We welcome clear and authentic answers grounded in your real experience. Generic responses may not score well. Please answer in your own voice.
We recognise that the environment sector is under-represented by people of colour, those from low-income backgrounds, LGBTQ+ and disabled people. We want to change that and warmly welcome applications from people from all backgrounds. We can offer support with the recruitment process (including reasonable adjustments) to ensure everyone can apply on an equal footing. If you would like support, please contact recruitment@cnp.org.uk
To apply: please send the following documents to recruitment@cnp.org.uk
· Your application form – this will be the primary way we shortlist candidates.
· Your CV
Please also complete this anonymous Equal Opportunities Monitoring Form

Applications will close at 18:00 on 6th April 2026
Unique Identifier:
Please create a unique reference using the day of the month you were born and the first four characters of your home postcode (e.g. 26-PO16) Please don’t include your name or any information that could reveal your protected characteristics on this form.

Please also ensure this Identifying code is included on your CV / cover email.

	


	
	
-
	
	
	
	



Working Hours / Location

Please indicate if you would prefer to work from home or in the London office:

Home-based ☐	Office-based ☐	Hybrid working ☐
 
What is your notice period? (if applicable):






Questions
Please include examples showing your experiences and capabilities in relation to essential skills and experience: 
· Energy and engagement: interest in National Parks and the ability to spark excitement and enthuse people about the project internally and externally.
· Project management: proven ability to manage complex projects, including providing leadership to colleagues, oversight and delivery of key objectives, project planning and monitoring contracts and budgets. Excellent organisation skills and experience of using project management tools such as Gantt charts and MS Office tools.
· Partnerships and relationships: track record building relationships, working in partnership, working with communities and/or groups and able to motivate, influence and negotiate with others. 
· Social Justice: experience and/or a good understanding of social justice and ability to build a foundation of social justice into project development, supporting wider organisational action on equity, diversity, inclusion and anti- racism. 
· Resourcefulness: strong self-leadership and organisation skills, ability to lead and own an area of work, take initiative and drive forward a project with team working skills.
· Communications: ability to engage stakeholders online and at events, give presentations, act as a spokesperson and advocate about the project, support social media and create written content. 
 
If you would prefer to record a video of yourself answering these questions, you can do so and email the video to recruitment@cnp.org.uk along with the other information outlined above. Please note you have 3 minutes to answer each question.

Question 1
Skills tested: Project Management

Describe a project you personally managed in the last 2 years, including the specific outputs you delivered and a challenge that only you were in a position to resolve. 
Tell us why you think you could manage the National Lottery Heritage Fund development phase of National Parks Reimagined. (350 words)

	Answer:




Question 2
Skills tested: Partnership and relationships

Tell us about your relationship building, influencing and communication skills, and give examples. Tell us about a relationship you built that changed the direction of a project. What was your role?  (200 words)

	Answer



Question 3 
Skills tested: Energy, engagement and communication 

Tell us about your communication skills and ability to spark engagement and enthuse people. Give an example of a time when you had to spark energy or enthusiasm in a group—either internally or externally. What exactly did you do, how did people respond in the moment, and what happened afterwards? (200 words)


	Answer:




Question 4 
Skills tested: Social Justice

Drawing on lived experience or work with communities from different backgrounds, tell us about something that shifted the way you understand social justice. How would you apply that learning to your role as Project Manager for National Parks Reimagined? (200 words)


	Answer:
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