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Interim Chief Executive 
 

Role Description – April 2020  
 
Salary range:  Circa £50K per annum pro rata 
 
Hours of work:  4 / 5 days per week to be discussed  
 
Based:   London, Southwark/London Bridge, SE1, though currently subject to restrictions from  
  Coronavirus so remote working 
 
Accountable to: The Board of trustees 
 
Line manager:  Chair of trustees 
 
Contract type:  Interim – nine months.  We are open to different types of  
  contractual arrangement. 
 
Starting date:  Ideally early June. 
 
Campaign for National Parks (CNP) is the independent campaigning voice for National Parks in England 
and Wales and holds a unique position as a trusted, expert advocate and torchbearer for the protection 
and improvement of the UK’s most beautiful landscapes. The Chief Executive (CE) is responsible to the 
CNP Board, who are the trustees and directors of the charity, for the effective delivery of our work and 
outcomes. 
 
The work of CNP is also guided by a Council with members drawn from around 20 national environmental 
and amenity charities.  As an umbrella organisation for national and local organisations and individuals 
with an interest in National Parks, Campaign for National Parks’ membership represents more than five 
million people. We also work closely day to day with the Park Societies. 
 
CONTEXT OF THE VACANCY 
 
Our current chief executive will leave the organisation for a new role in mid-June and combined with the 
unprecedented circumstances brought about by coronavirus we are putting in place an interim CE, 
pending the later recruitment of a permanent replacement. It is a priority to ensure that we maintain 
momentum and can hit the ground running as we emerge from this unique period. 
 
We are currently in an immensely exciting time for the National Parks.  In England, the Landscapes 
Review, led by Julian Glover, was published last year and set out an ambitious and far-reaching vision for 
the National Parks and Areas of Outstanding Natural Beauty (AONBs).  The Government is expected to 
publish its response before the end of this year, and CNP is at the heart of discussions with Defra and 
other stakeholders about its delivery. We are also active in Wales, where we are contributing to a range 
of policy debates following the Designated Landscapes Review. 
 
Although Coronavirus has brought unplanned challenges, it has also brought into sharp focus the 
importance of nature and landscape spaces for the health and well-being of both planet and people. We 
see this as a generational opportunity to ensure that the promise of an emboldened vision for our 
national landscapes is delivered.  
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The successful applicant will be responsible for maintaining the strategic delivery and operational running 
of the organisation including our policy work, fundraising, campaigning and communications.  The 
individual will support and work collaboratively with our small but brilliant staff team.   
 
Further information about the organisation, our current strategic plan and recent annual reviews and 
accounts can be found on our website www.cnp.org.uk 
 
 
 
MAIN RESPONSIBILITIES AND ACCOUNTABILITIES  
 
1. Lead, support and motivate Campaign for National Parks’ talented team with dedication and care, 

maximising their talent and potential. 
 

2. Together with the Policy and Research Manager, working on priority policy issues, in particular, the 
Governments ‘Landscapes Review’ 

 
3. Represent CNP externally, leading our campaigning voice with Government and other key 

stakeholders. 
 

4. Keep the confidence of key partners and stakeholders, sustaining key relationships with the Park 
Societies, and our supporters, friends and members. 

 
5. Ensure continued delivery of the fundraising strategy and the current programmes and projects and 

maintain strong relationships with key funders and potential donors. 
 
6. Prioritise and deliver key internal and external communications to support delivery of organisational 

objectives. 
 

7. Work with the trustees to facilitate effective governance including advising, supporting and enabling 
the Board of trustees to fulfil its functions, and risk management.  

 

8. Advise the Board on developing the organisation’s capacity and addressing existing vacancies in the 
team.  

 

9. Work with the Board of trustees on future organisational strategy. 
 

10. Monitor the implementation of the annual business plan and budgets, with overall responsibility for 
the budget. 

 
11. Ensure that Campaign for National Parks subscribes to voluntary and charity sector best practice in all 

areas and ensure compliance with relevant legislation and policy including health and safety, 
employment and charity law. 

 
12. Undertake such other duties as may be reasonably required of the post holder.  
 
 
 
 
 
 
 
 
 

http://www.cnp.org.uk/


Registered Charity (No. 295336) and Company Limited by Guarantee in England and Wales (No. 2045556)  

Registered office at 5-11 Lavington Street, London SE1 0NZ 

 
PERSON SPECIFICATION 
 
Essential 
 
Experience and knowledge 
 

• Strong leadership and strategic sense 

• Demonstrate ability in leading and managing small teams, projects and budgets 

• Knowledge of environmental and landscape issues, policy and practise 

• Experience of working with government and engagement in policy making 

• Experience of generating income and resources for an organisation and developing attractive 
packages for funders 

• Experience of developing and working in partnerships and coalitions with other organisations 

• Commercial and financial acumen with evidence of the ability to set and manage budgets effectively 

• Experience of line managing staff and/or volunteers 
 
Skills and abilities 
 

• A strong and compelling communicator with a variety of audiences 

• Advocacy and influencing skills 

• Able to thrive under pressure and be resilient 

• Ability to work within a small and dynamic team 

• Ability to prioritise organisational objectives and workload 

• Excellent listening skills, able to understand other points of view, even in challenging situations 

• Consistent good judgement and political acumen 

• Able to combine strategic thinking with delivery of operational work 

• Excellent communications skills, both written and oral 

• Excellent interpersonal skills, able to work constructively with stakeholders, the team and the Board. 
 
Desirable 
 

• Experience of leading a charity and/or working with a board of trustees 

• Understanding of National Parks structure and function 

• Knowledge of the landscape and environment sector, and organisations 

• Experience of a diverse range of fundraising techniques including individual giving, corporate and 
trusts and foundations.  

 
TO APPLY 
 
Please send your CV and a covering letter, of no longer than two pages, setting out how your experience 
meets the requirements and when you would be available to start.  Please send to Corinne Pluchino, 
chief executive, at Corinne@cnp.org.uk  by 6pm on Sunday 17 May.  Interviews will be held via 
videoconference on 27 and 28 May.  Ideally the successful candidate will join CNP in or around w/c 8 
June.  If you would like to arrange an informal conversation about the role please contact Corinne on the 
email address above.    
 

mailto:Corinne@cnp.org.uk

